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Many studies over the past several years have indicated that our country's changing demographic profile, under present conditions, will not produce enough scientists and engineers in the next two decades. White males have traditionally been the largest segment of the population in the science and engineering work force. But time marches on and they retire and leave the work force. The new entrants to the workforce will largely be composed of minorities, women, and immigrants. As new scientists are needed to replace them, other population groups will have to take their place. But it just isn't happening fast enough. We are heading for a shortfall that could exceed a half-million in twenty years. The goal is to strengthen science and math teaching capabilities in these two selected systems that serve primarily economically disadvantaged and minority student populations, respectively. This will be done through joint planning by teacher teams at all levels within each system, by special opportunities for summer teacher 
